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PREAMBLE
 
The Board of Education of the North 8abylon Union Free School District, North Babylon 
Public Schools, and CSEA, Inc., Local 1000 AFSCME, AFL-CIO, the certified union by 
the North Babylon Schaol District Lunchroom Unit of CSEA, Local 870, recognize a 
common responsibUity for the improvement of the quality of educational services 
provided to students and community. 
80th parties recognize that they can best attain their common objective and discharge 
common responsibWties through mutual consultation and through mak.ing mutually 
acceptable decisions in matters of common concern. 
THEREFORE, this AGREEMENT is made and entered into between the CSEA, Inc., 
Local 1000 AFSCME, AFL-CIO, the certified union by the North Babylon School District 
Lunchroom Unit of CS8\, Local 670, hereinafter referred to as the ~CSEA," and the 
Board of Education of North Babylon Union Free School District, Town of Babylon, 
Suffolk County, hereinafter referred to as the "Board." 
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WITNESSETH 
ARTICLE I 
SECTION 1. RECOGNITION 
The Board recognizes the CSEA as 1he sale and exclusive representative of the
 
following employees arthe Board:
 
Cook
 
Food Service WorkerfTransport Worker
 
Food Service Worker (6 hours)
 
Food Service Worker (4 hours)
 
Such recognition shall be for the term of this Agreement. 
SECTION 2. DUES AND AGENCY SHOP FEE 
A. 
1.	 Members and persons paying an agency shop fee who are employed for an 
Average of fOUf (4) hours or less per day or an average of twenty hours or less 
per week shall pay dues or an agency shop fee at a rate of one~half of the annual 
amount. 
2.	 Members or persons paying an agency shop fee who are employed On a 
seasonal basis may pay dues or an agency shop fee at the rate of 1I26th of the 
annual dues bi-weekly during the period of their employment. 
3.	 An annual amount of two dollars and sixty cents ($2.60) or ten cents ($.10) bi­
weekly of the dues or agency shop fee paid by an individual shall be 
appropriated by the Association for political or ideological purposes. Any dues 
paying member of the Association or person paying an agency shop fee who 
objects to the appropriation of this portion of their payment for political or 
ideological purposes unrelated to collective bargaining shall have the right to 
object to such appropriation. An objector shall file written notice by registered or 
certified mail of his/her objection with the State Treasurer during the month of 
October of each year. Upon receipt of SUch objection, the State Treasurer shall 
remit to the objector two dollars and sixty cents ($2.60), or if the objector has not 
paid dues or an agency shop fee for each of the preceding twelve months, the 
State Treasurer shall remit to the objector an amount equal to ten cents ($.1O) for 
each bi-weekly period for which dues or an agency shop fee was collected. 
4.	 Any person paying an agency shOp fee who asserts that the Association is 
expending more than the amount referred to in paragraph 3 for political or 
ideological purposes may file claim for such additional sum with the State 
Treasurer by registered or certified maiL The Treasurer will present the claim 
and substantiation therefor to the Board of Directors at its next regularly 
scheduled meeting. Based upon the substantiation submitted by the claimant, 
the Board of Directors shall notify the claimant of the determination of the Board 
of Directors within ten (10) days of said determination by registered Or certified 
mail. 
Responsibilities of the Parties 
1.	 Except for negligence or carelessness of the Board or its Administration, 
the Board shall not be liable to the: AsBociation for the deduction, 
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collection, and transmittal to the Association of accelerated installments of 
dues upon the employees leaving the employ of the Board. 
2. That the Board shall act only as a collection and disbursing agency as 
permitted under the Taylor Act, Education Law and other relevant statutes 
and case law. 
3.	 That the Board assumes no responsibility with respect to 1he ultimate use 
of said fees other than collecting and disbursing same to the Association 
as provided by law and this Agreement. 
4.	 That any grievance with respect to the agency shop refund procedure 
shall be excluded from the contractual grievance procedure. A grievant 
shall look only to the Association for relief. 
5.	 Notwithstanding the effective date of this Agreement, the implementation 
of this provision will take effect on tl1e date of execution hereof. Further, 
the Board shall not be liable for such agency shop fees, deductible, if any, 
prior to the date of execution hereof. 
6.	 It is expressly agreed by the parties that, in the event of such procedure is 
disestablished, then this Agreement, insofar as it relates to agency shop 
fee deductions, shall be null and void. 
8.	 AU full-time employees will have the opportunity to participate in a payroll
 
deducted credit union.
 
C.	 The district shall provide a list of all dues paying members and agency fee paying 
members to the Association's Presidenl on an annual basis. 
SECTION 3. STRIKES - WORK STOPPAGES 
The parties recognize that strikes and other forms of work stoppages by district 
employees are contrary to law and public policy. The CSEA and the Board SUbscribe to 
the principle that differences shall be resolved by peaceful and approved means without 
interruption of the schoOl program. The CSEA. therefore, agrees that there shall be no 
strikes, work stoppages or other concerted refusal to perform work by employees 
covered by this Agreement, or an instigation thereof by the CSEA or its representatives. 
SECTiON 4. TERM OF AGREEMENT 
A.	 This Agreement and all its previsions shall be effective as of July 1, 2007, and 
shall continue in full force and effect through June 30, 2012. 
B.	 In the event any other provisions of this Agreement are, or shall at any time, be 
found or determined ~o be contrary to law, then such provisions shall not be 
applicable or the terms thereof be in force except to the extent permitted by law. 
C.	 In the event any part or provision of this Agreement as provided in sub-paragraph 
8 shall be illegal, and either party desires a substitute provision hereto, the same 
shall be submitted to the other party and shall be SUbject to appropriate 
negotiations as herein provided. However, this Agreement cannot be changed or 
modified unless by mutual consent of both parties. 
ARTiCLE II 
SECTION 1. eQUIVALENT PAY 
When food service worker "A" is required to take over a cook's duties for a period of two 
(2) consecutive days, after two (2) days, he/she shall begin to receive appropriate pay 
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for a cook on the food service worker's level of seniority. When food service worker "8"
 
;s required to take over "A' duties for a period of two (2) consecutive days, after two (2)
 
days, he/she shalf begin to receive equivalent pay for a food service worker on the food
 
service worker's level of seniority.
 
SECTION 2. HEALTH AND DENTAL INSURANCE 
The Board shall pay the premiums of health and dental insurance plans to the following
 
extent for all employees working si>o: (6) hours or more a day:
 
A.	 BO% of both individual and dependent premium costs for those members enrolled 
in the respective plans subsequent to May 1, 1972. 
B.	 Effective July 1, 1974, 100% of individual premium costs and 90% of the 
dependent premium costs for (a) those members enrolled in the respective plans 
prior to May 1, 1972, and (b) for those members who may be enrolled in the 
respective plans for four (4) years subsequent to May 1, 1972 
C.	 New employees appointed to positions after July 1, 1987, reqUiring work of six 
(6) hours or more a day shall nol receIve any health or dental insurance paid for 
in any way by the District. Part-time employees appointed to full-time positions 
are eligible after successful completion of probation (26 weeks) in the new 
position. All other part-time employees are not eligible for any insurance 
benefits. 
D.	 Effective July 1, 2008, all seven (7) hour cooks will be eligible to participate in the 
District's dental insurance plan. The Board shall pay 80% of the premium of the 
dental plan for such employees. 
SECTION 3. LONGEVITY 
The starting date for longevity shall be the employee's anniversary date. At SUch time as 
an employee's anniversary date indicates that he or she is eligible for longeVity, he or 
she is to apply in writing to the Personnel Office in the Administration BUilding. Pay will 
be adjusted on a subsequent paycheck, and it will requjre at least a month to make the 
pay change. 
Longevity shall be granted as follows: 
Posjtion	 Yrs. Of Service Amount 
Full-Time + 7 Hrs. 
Effective 711107-6/30108	 10 yrs. $575.00 
15 yrs. $650.00 
20 yrs. $750.00 
25 yrs. $900.00 
Effective 711108 - 6/30/12	 10 yrs. $ 640.00 
15 yrs. $ 715.00 
20 yrs. 5815.00 
25 'Irs. .96500 
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4 Hrs. or more/day but lese than 7 hrs. 
Effective 7/1/07 - 6/30/08	 10 yrs $ .90hr. 
15 yrs. $ 1.00/hr. 
20 yrs. $ 1.10hr. 
25 yrs $ 1.20/hr. 
Effective 7/1/08·6/30112	 10 yrs. $ 1.15/hr. 
15 yrs. $ 1.25/hr. 
20 yrs. $ 1.351hr. 
25 yrs. $ 1.46/hr. 
SECTION 4. ADDITIONAL TIME 
In case it is necessary for any Food Service Worker to perform any service after the 
regular working hours (whether a 4-hour or a 6-hour assignment), the Lunch Director 
shall approve such additional time in advance. 
SECTION 5. PAID HOLIDAYS 
Five (5) paid holidays are granted (Thanksgiving Day, the day after Thanksgiving, Good 
Friday, Christmas Day, and New Year's Day) for all employees working six (6) or seven 
(7) hours per day. The school calendar holidays will be followed. 
Four (4) paid holidays are granted to all part-time personnel (Thanksgiving, the day after 
Thanksgiving, Christmas Day, and Good Friday). The school calendar holidays will be 
followed. 
SECTION 6. PERSONAL DAYS 
Two (2) personal/eave days are granted to full-time lunchroom personnel. Effective July 
1, 2001 three (3) personal leave days are granted to full-time lunchroom personnel. 
After one (1) year of service, unused personal leave days shall be added to the 
employee's sick leave. Effective July 1, 1981, all Food Service Workers part-time are to 
receive one (1) personal leave day per year, Effective July 1, 2001 all Food Service 
Workers part-time are to receive two (2) personal leave days per year. This day cannot 
be taken immediately before or after a regUlar school holiday period, Le., Christmas 
vacation, mid-winter vacation, spring vacation, unless special circumstances warrant it. 
Personal day request forms will be submitted to the office of the Assistant 
Superintendent for Personnel five (5) days prior to the requested date(s). This time 
requirement may be waived for emergency or exceptional circumstances. These forms 
will be a part of the contract. 
This personal day request must be approved by the School Lunch Director and the 
Assistant Superintendent for Personnel and may be used for the following purposes: 
bereavement, house closings, and special graduations. 
A personal day;s defined as a'day on which personal business must be transacted 
whlctl cannot be transacted at any other time, This day cannot be used for monetary 
gain, employment, or entertainment. 
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SECTION 7. SICK DAYS 
Five (5) sick days per year shall be granted to all lunchroom personnel who have 
completed one (1) full year of service, (employees working four (4) or six (6) hours). 
Cooks and full-time employees shall be granted ten (10) sick days per year. These days 
shall be unlimited accumulative. New hires after January 1, 1992 shall receive three (3) 
and six (6) days respectively. A doctor's note may be required of any employee after 
any three (3) consecutive days' absence. 
Employees are eligible to redeem accumulated sIck leave annually on June 30th , The 
maximum payout under this provision shall be four (4) days' pay. 
SECTION B. SPECIAL DINNERS 
Special dinner rate of pay will be at the employee's rate of pay, plus one dollar per hour 
for student functions. Employees will receive time and one-half for all ·outside" 
functions. Two (2) workers shall be assigned to all such catered dinners when the 
assignment is not directly related to a North Babylon School District program. 
SECTION 9. UNIFORM ALLOWANCE 
A.	 A $175.00 allowance for the purchase of uniforms shall be granted to all
 
personnel who have compfeted one (1) fUll year of employment.
 
B.	 All employees must wear appropriate uniforms, with while shoes, with the 
exception of substitutes. Appropriate uniforms are defined as distinctive clothing 
associated with commercial kitchen dress, white shoes and no blue jeans. 
C.	 A uniform allowance check will be distributed at the beginning of the SChOOl year 
to all employees who qualify for this benefit and not later than October 31. 
D.	 All employees who receive uniform allowance wiJI provide a receipt for all 
uniforms/shoes purchased on or before December 15th. If receipt is not 
received, said money would be deducted from a following paycheck. 
E.	 Employees shall be required to wear a District supplied photo jd badge during all 
work hours, and not during non-work. hours. 
SECTION 10. WAGES 
The salary schedule for 2007-08, 2008-09, 2009-10, 2010-11 and 2011-12 shall be as 
set forth in Appendix (SL) A and (SL) B attached. 
SECTION 11. WAITING PERIOD 
Effective July 1, 1981, there shall be a one·year waiting period for all benefits, unless 
otherwise specified, with the exception of the unpaid leave of absence request, which 
will require a two-year waiting period. 
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ARTICLE III 
SECTION 1. BEREAVEMENT 
After 26 weeks of service, all employees will be afforded three (3) days leave, with pay, 
for death in the immediate family, for each occurrence. Immediate family shan be 
defined as husband, wife, children, mother, father, sister, brother, grandmother, 
grandfather, mother-in-law, father-in-law, and grandchildren. 
SECTION 2. DISTRICTWIDE APPOINTMENTS 
AU appointments made by the Schoo! Board for employment in the North Babylon
 
District, are not restricted to a specific school or building.
 
SECTION 3. GRIEVANCE 
No time will be taken from duties in grievance matters, unless arrangements have been 
made with the Schoor Lunch Director. 
SECTION 4. PROMOTIONAL QUALIFICATIONS 
The follOWing will be considered minimum qualifications for promotion: 
1.	 Ability 
2.	 Job Performance 
3.	 Attitude 
4.	 Experience 
5.	 Written Evaluations 
6.	 Seniority 
Final selection for promotional positions will be made at the recommendation of the 
School Lunch Director and the Assistant Superintendent for final approval by the Board 
of Education. 
SECTION 5. POSITION VACANCIES 
A.	 If a vacancy exists for any six~hour or full-time (cook) position in OUT school 
district, said position will be announced to all employees' by posting or written 
notice in each kitchen. Employees will have frve (5) days in Which to respond in 
writing indicating their interest in position. 
B.	 Posting of positions - When school is not in session, the Unit President and 
C.S.E.A. office will be sent notice of all vacancies within the unit. All Lead 
positions will also be posted. 
SECTION 6. LEAVE OF ABSENCE 
An unpaid leave of absence may be granted by the Board of Education under the 
follOWing conditions: An employee who has successfully completed a two-year period 
and must be off work because of illness or disability, as verified by his or her physician, 
shall be allowed to return to work within one year from the date of the illness or disability. 
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Upon his or her return, such employee shall furnish the District with a doctor's statement 
of fitness. If the employee does not return within the period specified above, he or she 
shall be permanently laid off. Thereafter, if the employee wants to seek reemployment 
within the District, the District shall make every effort to reemploy such employee if he or 
she was in good standing at the time of his or her departure. The employer shaJJ not 
unreasonably withhold such reemployment rights. 
All fringe benefits enjoyed by the employee shall be frozen during his or her leave of 
absence and shall be restored only if he or she returns within the year. The employee 
shall further be placed on the same step of the wage schedule that he or she was on 
when he or she left. 
The above shall not apply in instances of maternity. In this instance, the District shall be 
obligated to follow gUidelines established by federal agency(ies) or a court(s) of 
competent jurisdiction. 
The same shall take effect after all accumulated sick leave has been eXhausted. 
SECTION 7. LUNCH PERIOD 
The half-hour lunch period for full-time employees is to be taken before or after the 
children's lunch period. 
SECTION 8. NOTIFICATION OF ASSIGNMENT 
All employees will be notified in writing of their assignments for the new school year, no 
later than August 15t11 • Correspondence to employees should be postmarked no later 
than August 12tl1 Should there be a special need to alter annual assignments at any 
time after the August 12th notification the Director will discuss the implementation of the 
change at a labor management meeting called for this purpose. There shall be three (3) 
representatives of the unit and three (3) of the District unless either party gives prior 
notice to the other. This will provide the association with the opportunity for input prior to 
the implementation of change. 
SECTION 9. PAST PRACTICE 
The policies and administrative regulations of the Board of Education, together with this 
contract, establish the benefits enjoyed by the employees of this Association. 
SECTION 10. PROBATIONARY PERIOD 
All workers must complete 26 weeks of satisfactory employment. In the event of 
disciplinary action, the employee will be notified in writing. While serving a probationary 
period ;n a promotional position. an employee shall have the position he or she 
previously held, held open for him or her unW the completion of his or her probationary 
period in the promotional position. 
Before completion of the eighth week of the probationary period, the employee will 
receive written notice indicating whether or not the probationary period is to be continued 
to the twenty-sixth week. 
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SECTION 11. TIME AWAY FROM DUTY 
The President, or his or designee, is to be allowed two (2) hours per month, without loss 
of pay, to handle problems or grievances which may arise during the term of this 
agreement. 
SECTION 12. UNSATISFACTORY SERVICE 
An employee may be held at this or her current step on the salary schedule for service 
deemed unsatisfactory. Evaluation report forms will be completed annually for each 
employee no later ttlan June 10th of each year. 
SECTION 13. WORKING SCHEDULES 
The number of working hours for all hOUrly food service employees will be determined by 
the School Lunch Director. Cooks will work the teachers' calendar plus two days. Cooks 
may be required to attend up to five (5) meetings each year, after school hours, for a 
duration of no more than one (1) hour each, without additional compensation. 
SECTiON 14. DISCHARGE OR DISCIPLINARY ACTION 
After 26 weeks of service (one [1} year for those hired after January 1. 1992), all 
employees covered under this agreement shall be given protection of Section 75 of the 
Civil Service Law as it pertains to discharge or disciplinary action. However, the 
aforesaid provision shall not apply to temporary employees hired by the District under 
Section 9 of Article III. 
SECTION 15. EDUCATIONAL TRAINING SESSIONS 
There may be two (2) Educational Training Sessions: 
A.	 % hour duration - no compensation 
B.	 and any mandated state or county training sessions needed for certifications - no 
compensation. 
SECTION 16. SENIORITY, LAYOFF, ETC. 
A.	 Tftle seniOrity is defined as continuous service in a particular title within a 
department of the District. 
Departmental seniority is defined as continuous service with the employer in a 
department of the District. The employer shall establish Title and Departmental 
lists for food service employees. Such lists shall be posted in each work lOcation. 
B.	 For layoff purposes of food service employees, the employee(s) with the least 
title seniority shall be the first to be removed until the total number of employees 
required to decrease forces shari be established. Having exhausted his or her 
seniority in current title, the displaced employee shall exercise his or her 
departmental seniority to displace an employee in lower job title who has less 
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departmentaf seniority than the removed employee. Recall sllall be in the 
inverse order of layoff. 
C.	 As used in the above paragraph, continuous service includes only those periods 
when an employee is on the employer's payroll and those periods when an 
employee is (a) on leave of absence; (b) on layoff; (c) absent from and unable to 
perform the duties of his or her position by reason of a disabjJity resulting from 
occupational injury or a disease; (d) such other periods of service, if any, as the 
Civil Service Law requires to be treated as a part of the employee's continuous 
service. 
D.	 Subject to the applicable provisions of the Civil Service Law, if any, an employee 
loses his or her seniority rights only when one or more of the following occur: (a) 
the employee resigns unless he or she is reinstated within the period pemlitted 
by any provisions of the Civil Service law applicable to him or her; (b) he or she 
refuses a recal!. 
E	 If two or more employees are hired or appointed on the same date, a relative 
seniority shall be determined by a method agreed upon by the Union and the 
employer. 
ARTICLE IV 
SECTION 1. RETIREMENT 
The North Babylon Board of Education has agreed to provide the 1/60 Retirement Plan 
(Section-751) for all fUll-time and part-"time non'-instructional-employees who are 
members of the New York State Employees Retirement System. 
ARTICLE V 
SECTION 1. OTHER BENEFITS 
A.	 The Board agrees that any employee who is eligible for retirement, in accordance 
with the established policies of the New York State Employees' Retirement 
System, and who submits a written request for retirement to the Board of 
Education prior to March 15 \ can then retire any time up to the conclusion of the 
following fiscal year and will be eligible for the following benefit: payment for 
unused sick leave days at the rate of one (1) day for every two (2) days 
accumulated (althe employee's rate of pay at retirement). A maximum of 
seventy-five (75) days will be allowed for payment to those full-time employees 
who have accumulated one hundred fifty (150) or more sick days. A maximum of 
fifty (50) days will be allowed for payment to those part-time employees Who 
have accumulated one hundred (100) days or more. 
B.	 Inclement Weather - Official notifications of school closing due 10 inclement 
weather or other emergencies as they might arise, shall be announced on focaf 
radio stations, WBAB and WGU. Posters also announcing this infonnation shall 
be located in the cafeteria office in each building. If employees are sent home 
because of school closing due to inclement weather or other emergency 
situations, such employees shall receive pay to the next full hour. 
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C.	 Regular employees who die while in service to the District shall have the value of 
their accumulated unused sick leave paid to their estate at the rate of one (1) 
day's pay for every three (3) days accumulated. 
D.	 Copies of this Agreement shall be provided to all new employees at the same
 
time notice of the employment is sent to the Association President.
 
E.	 After completion of their probationary period, full-time cooks shall receive a term 
life insurance policy in the face amount of $1 0,000.00. 
ARTICLE VI 
SECTION 1. DURATION 
The provisions of this Agreement shall be effective Jury 1\ 2007 and shall continue in fuJi 
force and effect until June 30, 2012. 
ARTICLE VII 
GRIEVANCES 
SECTION 1. DEFINITION OF GRIEVANCE 
The term "grievance" shall mean any dispute between the parties hereto with respect to 
the meaning or interpretation of any provision of this Agreement. 
SECTION 2. PROCEDURE TO BE FOLLOWED 
(a)	 An employee of the unit who claims 10 have a grievance shall present his/her 
grievance to hislher supervisor or department head, in writing, Within five (5) days 
after the grievance occurs, specifying the grievance and requesting a conference 
to disc\.lsS the grievance, 
(b)	 The supervisor or department head shall discuss the grievance with the 
employee and shall make such investigation, as he/she deems appropriate. 
(c)	 Within ten (10) days after presentatiorl of the grievance to the supervisor or 
department head, said supervisor or department head shall make his/her 
decision and communicate the same, in writing, to the employee presenting the 
grievance, the Superintendent of Schools, and to the President of the 
Association. 
If the grievance is not resolved by the supervisor or department head on the basis of the 
1sl Stage, the Superintendent of Schools shall receive all records and reports relative to 
the grievance. The employee may then choose one of the forrowing alternatives: 
(aJ	 The employee may request to the Superintendent of SchoolS a review of the 
determination made by the supervisor or department head in the 1~t stage in this 
procedure. Said request for review by the Superintendent of SchoolS shall be 
submitted, in writing, within seven (7) days after the receipt of the said 
determination in the 1~l Stage of thIS procedure. The Superintendent of Schools 
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will review the decision in the 1~1 Stage of this procedure, and make a 
determination within twenty (20) days of the receipt of the request for a review. 
The Association has the right to present to the Superintendent of Schools, in 
writing, within seven (7) days after the receipt of the determination in the 1st 
Stage of this procedure, a brief outlining its views on the grievance. 
(b)	 The employee and/or his/her representative may request, in writing, a hearing 
with the Superintendent of SchoOls to review the determination made in the 151 
Stage of this procedure. The said request must be submitted to the 
Superintendent of Schools within seven (7) days after receipt afthe 
detennination made in the 1st Stage of this procedure. The office of the 
Superintendent of Schools shall set a date for said hearing within five (5) days of 
the receipt ofihe request and shall notify the appropriate individuals and the 
Association of the date. The hearing shall take place within fourteen (14) days of 
the receipt of this request. The Superintendent of Schools shall submit to the 
employee and/or his/her representative his findings upon such review within 
twenty (20) days after the conclusion of said hearings. The Association has the 
right at the hearing to present orally, or in writing, a hrief giving Its views on the 
grievance. 
3"' Slage 
(a)	 Either party to this Agreement may appeal from the determination of the 
Superintendent of SchOOlS after the completion of the 181 Stage and the 2r1C 
Stage, as outlined under this procedure, upon written notice within five (5) days 
after the receipt of the determination by the Superintendent of Schools. Such 
appeal may be taken to an impartial arbitrator selected pursuant to the Voluntary 
Arbitration Rules of the American Arbitration Association. The cost of any such 
arbitration shall be borne equally by the Board and the Association. 
(b)	 The aware of such arbitration shall not be final or binding but shall be adviso/)' in 
nature only and shall include a statement of the arbitrator's findings in fact, 
conclusion and recommendations. 
(c)	 The Board has the legal responsibility to make a determination in these cases. 
However, the BOard pledges to give careful consideration to the 
recommendations of the arbitrator in exercising this responsibility. Action by the 
Board will be taken within forty-five (45) days after receipt of the arbitrator's 
report and recommendations. 
(d)	 The employee instituting a grievance shall have the right at all stages to proceed 
personally, or through the Association representative, or any other representative 
of his or her own choice. If the employee should not designate the Association to 
represent him or her, the Association shall have the right to be present at all 
stages of the procedures herein set forth. 
ARTICLE VIII 
Compliance with the Taylor Act (Sect. 204-A) 
"A.	 S 204-A. Agreements between pUblic employers and employee organizations. 
1.	 Any written agreement between a public employer and an employee 
organization determining the terms and conditions of employment of 
public employees shan contain the following notice in type not smaller 
than the largest type used elsewhere in such agreement. 
12 
It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to permit its implementation by 
amendment of law or by providing the additional funds therefor, shall not 
become effective until the appropriate legislative body has given 
approval. 
2.	 Every employee organization submitting such a written agreement to its 
members for ratification shall pUblish such notice. include such notice in 
the documents accompanying such sUbmission and shall read it aloud fo 
any membership meeting called to consider such ratification. 
3.	 Within sixty (60) days after the effective date of his act, a copy of this 
section shall be furnished by the chief fiscal officer of each public 
employee. Each public employee employed thereafter shall, upon such 
employment, be furnished with a copy of the provisions of this section." 
ARTICLE IX 
Title IX 
It is the policy of the North Babylon Union Free School District not to discriminate 
on the basis of sex in its educational programs, activities, or employment policies 
as required by Title IX of the 1972 Educational Amendments. Inquiries regarding 
compliance with Title IX may be directed to Mar1< Sidman, North Babylon 
Schools,S Jardine Place, North Babylon, N.Y., telephone: (631) 321~3225. or to 
the Director of the Office for Civil Rights, Department of Health Education. and 
Welfare, Washington, D.C. 
Section 504 
The North Babylon Union Free School District does not discriminate against the 
handicapped in admission or access to, or treatment or employment in its 
programs and actIvities, as required by Section 504 of the Rehabifitatlon Act of 
1973, InqUiries regarding compliance with Chapter 504 may be directed to Mar1< 
Sidman, North Babylon, New York 11703, (631) 321-3225, orto the Department 
of Education, Washington, D.C. 
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DURATION
 
The provisions of this agreement shall be effective July 1, 2007, and shall 
continue in full force and effect until June 30, 2012. 
n, President 
tion 
North Union Free School Diet. 
Town of Babylon 
North Babylon, New York 
Or. obert Alolse, Superinte dent 
North Babylon Union Free School Dist. 
North Babylon, New York 
Enn Aristy, District Ie 
North Babylon Union ree School Dist. 
North Babylon, New York 
,"­C~~:),~
 
Cecilia Scibico, President 
School Lunchroom Unit 
Suffolk Educational Locar #870 
C"S.EA 
North Babylon, New York 
Labor Relations Specialist
 
Civil Service Employees Assoc., Inc.
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SCHOOL LUNCHROOM SALARY SCHEDULE 
COOKS 
STEP 2007·08 2008-09 2009-10 2010-11 2011-12
 
1 19,441 20,024 20,625 21,244 21,881
 
2 20,316 20,925 21,553 22,199 22,865
 
3 21,190 21,826 22,480 23,155 23,849
 
4 22,071 22,733 23,415 24,118 24,841
 
5 22,947 23,635 24,344 25,074 25,827
 
6 23,361 24,083 24,805 25,549 26,316
 
7 23,620 24,535 25,271 26,029 26,610
 
8 25,147 25,902 26,679 27,479 28,304
 
DIFFERENTIAL
 
POSITION RATE (Effective July 1" 2008)
 
High SChool "Charge" Cook $ 500
 
Robert Moses "Charge" Cook	 $ 500
 
1st
Robert Moses "Charge" Cook - year of service $ 300 
2 nd
 year of service $ 400
 
3 r <J year of service $ 500
 
Elementi:ilry School Cooks ~	 1~l year of service $ 300
 
21\~ year of service $ 400
 
3myear of service $ 500
 
NOTE: The North Babylon Board of Education has agreed to provide 1/60 Retirement 
Plan (Sedion 751} for all full time and part time non-instructional employees who are 
members of the New York State Employees' Retirement System. 
Appendix (SL) A 
SCHOOL LUNCHROOM SALARY SCHEDULE
 
FOOD SERVICE WORKERS PART·TIMEITRANSPORT WORKERS
 
STEP 2007-08 2008-09 2009·10 2010-11 2011·12 
1 11.64 11.99 12.35 12.72 13.11 
2 11.93 1229 12.66 13.04 13.43 
3 12.47 12.65 13.23 1363 14.04 
4 12.99 13.38 13.76 14.19 1462 
5 13.46 13.86 14.28 1471 15.15 
6 1389 1431 14.73 15.16 15.63 
7 14.50 14.94 15.39 15.65 16.32 
DIFFERENTIALS 
POSITION RATE 
Transport Worker $ .40/hr. 
6-hour (secondary) 1sl year of service $10/hr. 
2nd year of service $ .20/hr. 
3'0.1 year of service $ .3D/hr. 
APPENDIX (SL) B 

